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FOREWORD

This veport is an assessment of the Phase 7374 cross enltural
component of a0 colldborative program  funded by the  Caregle
Foundation in collaboration with the University of Flovida and Florida
ANE University, In addition to the ofticials of  the Cirnegie
Foundation. the vesearcher owes i debt of gratitude to the students,
faculty. and admiuistratars of both institutions for their recognition
of the pluralistic character of one enlture, As a strategy for keeping
malticultwralism from degenerating into disintegration of our social
stretore. eqrid iecess to edueational opportunitios mnst he provided.

This report functions as a follow-up to an earlier evaluation of the
Y172 Phase T Program conducted by Dr. Bernagd 8. Smith, Dr. Paul
B. Mohie, St was the principal investigator of the Proieet. The overall
Carnegie Fachange Program was composed of three separate pro-
grams: The Jurior Yesr Program for Black students; the Pre-Graduate
Pre-Protessional Procram for Blaek students at the University of
Florida: and the Coltural Fxchange Program for White  students
cCarnegie Crons-Caltural Experience Program) at Florida A&M Uni-
versity, As was mentioned oarlier, this assessment was conducted on
the cross-enltural componont.

A note of thanks is due the associate divector of the FAMU Pro-
wram, Mro Narva Dennard, for allowing this researcher to conduet
this stily,




INTRODUCTION

The Carnegie Croas-Coltwad Experience Program is a camponent
of the Carnegie Fschange Program of the Florida Consortiom for
Higher Education ( FCHED. The FCHE iy composed of predominantly
White University of Florida and the four predominntly Black mem.
her institutions of Higher Edueation (FCHIE Y - Bethune-Cookman
Collewe. Edward Waters Collers Florvicda A&M University ., amd Florida
Memorial College,

b 196S, when discussiug the national necds for minority repre-
settation in professional gradnate fickis, the idea for this inter-institu.
tional “Cooperative: Dynamic™ botween trditional Blek and White,
public wd prvate metitutions of higher leaming, oviginated, The prar-
ticipating institutions wanted a stateawide model i Flovida which
wemhd fnchude the University of Florida hecase it pussesses the most
complete range of graduate and professional programs in the state,

The planning phase preceding the proposal des clopment ineluded
conferences between presidents and  representatives of the above
mentioned institutions, These activitios were followed Iy the appoint-
et of @ steering committee, which consisted of one representative
from cach participating institution, and its chairman was Dr. Paul B.
Mobr, Se. Do ot the Collewe of Edueation at Florida A&M Uni-
versity, The primary concern of the committee was to develop a pro-
wramn desioned to angment minority representation in ooelute and
professional fields, Aediditionad concerns ineluded the development of
progiarise which sould permit stedents coine from the public eolkaes
and universition to the University of Flovida tor a portion of the vear,
This phase of the program is referred to as the Pre-Prof. ssionald and
Pre-Graduate program, While attending the University of Florida, the
Florida A&M students wonkd be introduced to programs wiheh would
expose them effectively to fickls they would consider as possible
carcers. With the wide spectrimm of choices, hoth of chasses and fuculty.
it was seen to he to the advantage of the students to have one quarter
or e ivalent on the University of Florida campus.,

The second part of the Carnegie Program., the one which has
pricaty in this report, is the Cross-Cultural Component. which ix
designed to broaden the experiences of Whites by inviting \White stu-
dents from the University of Florida to participate in academic and
sacial programs on the FAMU campus.

ifi




Frow the University of Florida would come White students to
participate in the evperience of anderstanding and working  with
peuple wha are culturally different, The Dean of the School of Educa-
tion ut Florida A&M University, Dr. Paul B. Mohr, Sr.. has said, “Since
the school represents ane of the greatest agents of chonge, it is the
responsibility of its vepresentatives to promete eubtoral diversity.” And
surelv. since those of v at FAMU feel this University ofters such a
nnigque opportunity for the sharing of a cultural esperience, it is our
responsibility and duty to make it known in as many: cireles as possible,

With the blessings of cach member-institution that was past of the
camsortitin., i poopasal was prepared to generate funds for the develop-
ment of programs which woukd satisfy most of the objectives set forth
by the Florida Consortinm for Higher Fdueation. The proposal re-
sulted in two, two-year wrants by the Carnegie Corporation of New
Yok, These grants. together with funds from the participating institu-
tions, were used to support and implement the set of programs known
as the Carnegie Pre-Professional, Pre-Graduate and Cross.Cultural
Programs.




RATIONALE

The ratiomale for the Camegic Programs Cross Cultural ex-
Perieiee compotient was initially recorded when Elmer Tossie, Patsy
Trahow, andd Patricia Norman suggested that:

Suecess ity profession: is understanding the litestyle, prob-
lems and attitudes of the people with whom one comes into
dathy contact. As an increasing number of Black people enter
professional fickls or are served by professional people, White
professionals line become aware of the need to “sensitize”
themselves to madern Blaeh culture,

Up until now e opportapity Lo Alvcontaet with Black
people has been limited. Under e sponsorship of the
Camegie Foundation, University of Flogida students have a
unicgue opportowity to partivipate in a program which will
espose tho to Black cultare and socioty=Cross-Caltural Ex-
petience Prouram sponsared by the Carnegie Fonndation,

Voademic prowams designed tor contact between Blaeks and
Wihates hane been limited  heretofore. when White students have
beeu imabed on a predominantly Black University campus in the
deep south, I addition. a Jimited amount of research has been pe-
cordad. However ammmber of studies have heen conducted on attitude
change, T T, Pettigrew's paper provides an excellont sty of these
stuckic-. He sngeested that social psvehological evidence of racial
attitude change comes from contact studies. Thebnn Adenika and
James Lo Gaat cach reported favorable results from shert-term ex-
perieuces in teacher-training programs,

The present study. o three-month follow-up test of the Program's
ciectiveness. sought to assess the effectiveness of the Camegie Cross-
Cultwral Esperience Program which was administered by FAMU's
Collewe of Education in cooperation with the University of Florida
during the Spring Quarter, 1974, The basic design was first tested in
1971-72 academic year by Smith whereby the terminus and immedinte
ohicctives were listed as follows:
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To strewethen predominantly: Blaek Florida A&M Uni-
versity through o cooperative program that fnvolves the
pooling of grant and proposal writing resources and shar-
ing af prowrams.

To provide the opportunity for pre-professional White
stucdents from the University of Florida to spend an aca-
demic quarter at Florkdu A&M University in order to pra-
pare themsehes for understanding and working  sensi-
tively amd responsibly with Black people,
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PROGRAM PLANNING AND ORIENTATION PHASE

Ray mond. Bowers” conchides that the direction and intensity of
cultural change are functions of the interaction between an innova-
tion ancd w cultuve paitern, one o both of which may be undergoing
change. To this end faculty and staff supvort for the program was
colicitedd, Persatal interviews, desigged to provide awareness, promote
wilerstanding amd secure cooperiation woere concducted.

b anticipation of the University of Florida students” arvival, all
FAMU'S Deais and Department Chairpersons were invited to par-
tivipate in o Facolty: Orientation Prowsam. The goals and objectives
of the CroseCaltural Eschamge component wre eplained by the
aciministrator of the Program and cooperation in the secruitment of
University of Florida and Florida A&M University program  partici-
pavtds was regquested, b addition. an Advisory Board was formed.,

The Board mecmbeors aasistedd by

Lo pronviding written suggestions for progrion improvement,

12

providitg information about the progress in recruitment
of participants from fndividual departments,

-e

identitying the readiness characteristics, ie.. coping skills,
cultural differences and attitudes, required for an indivi-
cual to move into a unique and forelgn environment, and

Lo identitying the board members” skills and expertise that
couhl be veed when the program wis operationalized.

FANIU faculty mendbers visited the University of Florida campus
and together with UF faculty pre-registered students who volunteered
to participate in the evchange program. They assisted the program
participant by:

I providing academic advisement.
2. assisting participants in decision-making, Le., housing

acromodations, transportation needs, financinl arrange-
ments, ete., and




3 deseribing the progran design,

The collsborative recrnitment provess registered 11 White pre-
professional UF students, The students arrived three days prior to
official registration and engawed in o three-day orfentation program,
coordinated by Doctors Jumes L. Gant, Florida State University, and
Jack Crogham. University of \tiami. The orientation phase was highe
Hahtedd by i workshop designed o assist the participants by

Lo duplicating situations they may encounter in their new
environment,

2, enbancing their human interaction skills.

3. intraducing UF students to sets of students on Campus,
and

Looesploring coltural differences related to feelings. attitudes
anel assmptions ahont different mcial groups,

In 1971, Grant comducted a study evaluating a short-teem human
relations traiving program  desitned to affect racinl attitudes. as a

curricntum supplement to understanding teacher education programs
at FAMU and FSUL

Program Analysis Phase

Ao Purpose of the Study

!
The study songht to assess the effectiveness of the Camegle

Cross-Cultural Experience Program administered collaboratively
hy FAMU and UF during the Spring Quarter, 1974,

Specitically, the study was designed to determine and report:

Lo Changes in the racial attitudes of White students
trom UF toward Blacks.

12

How White students few future contact with Blacks.

3. How well the program obpectives were achieved by
1 participants: students, faculty and staff.

~
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o Heow well theese stadents feel that the progream assist.
ed them as pre-professionals,

Smiti's sty reported  that eves were opened,  horizons
were epanded, and the program proved to e 2 valuable ex-
pevience for participants. He further reportedd that the Cross-
Cultural Fachange students did hecome more aware of the
special problems and secds of minorities. Participants in the initial
sty felt they conld work more sensitively and responsibly with
minorities as o reslt of the esperfence, and do it with confidenve,
b aebdition. Smiith veported a need for further study to investigate
“the findings of 4 follow-up test on the attitude change of par-
ticipants?™ Thus the prinary foens of the present study is to
tollow throngh on Sisith's sougestion,

Lustrrenentution

The instiients utilized were adaptations of carlior question.
paires adapled developed and tested by Smith, A pre-program
quostiotiite: was administered to UF participants designed to
provide background information about UF participants which
included items to be measured against a post-program question-
miire. Most of the gquestions. relevant to the study on this question.
ratire. were invitations to speculation and were used to gain some
dleanings on participant ideas regarding the objectives of the pro-
Lram.

\ post-progun opinionnaire was administered to UF par-
tivipants which included items to be measured against the pre-
proeram questionnaire i included items to be measured against
i follow-up test to he administered three months after the close
of the program.

The follow-up test administered included the following set of
instrinments: 1L FAMU Campus Opinionnaire. 2. Process analysis,
andd 3. Stuckent  Evaluation~-Camnegie  Program  Cross-Cultural
Experience Component,

In addition, a Staff Evaluation Instroment was forwarded
to FAMU faculty and staff at the same time that the set of follow-
up instruments were forwarded to program participants.

ot
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C. Principal Findingy

Al data wathered duving the study is important and will be
of valie to future program administrators and agencies charged
with similar responsibilitios in higher education. However, re-
ported below are the findings which might be considered stunifi-
cant about the White UF eachange students attending pre-
dominantly black institution in a limited time frame.

L Pre-Post Program Assessment

An analysis of the pre-progrm questionnaire shows that
UEF paticipants were secking professional status in the fol
lowing disciplines: Psychology—3. Nursing-1. Sociology—2,
Education and Speech—3, Mathematics and  Business—2.,
Freshiman, sophomores, juniors and seniors were involved in
the program. The average age of the UF participants was
22,

Five similar pre-post measeres were evaluated, UF sta-
dents’ respanses to those measures showed the following:

o seventy-four percent of the participants eapected to meet
with some degree of hostility at FAMU, vet none of the
respondents reported experiencing apparent hostility,

b. uninety percent of the UF participants anticipated that
social adjustment would be easy at FAMU. Following
their experience, every respondent reported  self-confi-
dence in managing multi-racial environments as well as
dealing with multi-racial conflict situations.

¢. prior to their esperience, 737 reported they anticipated
emploviment with Blacks. Following the experience, 90%
were more desirous of employment in an integrated situa-
tion, and 30°¢ of the students experienced some change
in their feelings about working with Blacks, presumably
more positive.

d. only 10°/ anticipated difficulty in working with Black
faculty members. All reported that they received fair
treatment by the faculty and were granted individual
assistance when it was needed, and
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C.

e all UF students espected initially to have good feelings
about the experience and all recommended that the pro-
gram be continued for the beuefit of other White students.

Follow-up Test of University of Florida Participants

The Chissquare test for K-independent samples was used
i the study. The procedure used hore was the testing of the
significance of differences among two independent sample
groups.

One set of hypotheses was designed to determine the
significance in the respondents’ opinions as recorded on the
opinions as recorded on the Student Evaluation Opinionnaire
(sample 11) three months following the terrsination of the
progrinn when measured against 15 similur items on the
post-program opinionnaire (sample 1),

Set 1 Hypotheses is as follows:

H.: There is no significant difference in the number of
" respondents agreeing to the Student Evaluation State-
ment in Sample I and in Sample I1.

H.: There is no significant difference in the number of
respondents in Sample I and Sample H disagreeing
with the Student Evaluation Statements.

H.: There is no significant difference in the number of
respondents in Sample I and Sample 11 strongly
agreeing with the student evaluation statements.

H.: There is no significant difference in the number of
respondent in Sample I and Sample 11 strongly dis-
agreeing with the student eviluation statements.

H,: There is no significant difference in the number
of respondents in Sample I and Sample 11 strongly
agreeing, and strongly disagrecing with the student
evaluation statements.
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The nudl hypotheses in Set |listed as AL B, C. D, E were used to
compare the response of UEF students participating in Cross-Cnlture
Experience Component at the close of the program and comparing
the response of the particip: - ing exchange stodents three months after
the procram. In addition, there were 13 similar items which were
included on both ustruments, There was a total of I8 stuto-
ments inchuded in the follow.up opinionnaire and all of the state-
ments will be reveiewed in the narrative which follows,

The Set 1 hypotheses Chi-sequare treatment revealed that the null
hypothesis H. in Set T A Set T B, Set 1 C.and Set 11D, “FAILED TO
REJECT™ I in favor of the alternative H, hypotheses. Thus, the Chi-
square treatment generated “no significant differences™ in the set of
respondents agrecing, strongly disagrecing, when the follow-up test
responses were measired against the Post-program responses of the
evchange students participating in the study,

The formative evaluetion indicates that given a three-month time
frame after the progeam was terminated, UF participants stil] ottered
positive responses to positive statements on the follow-np opinionnaire
with no signiticant difference to the post-program response. Twelve
of the 15 statements selected for the test were viewed as positive
statements and the remaining three were viewed as negative state-
memts. Ou seven of the 12 positive statements. the respondents
agreed that the Camegie-Cross Caltural Experience was effective and
the percentage score range was 87 to 100, On two of the 12 posi-
tive statements the respondents disagreed with a similar percentage
range of 87 to 100, The three remaining positive statements recorded
only 39°¢ of the respondents agrecing that the program was effective.
According to the date, participants strongly agreed or disagreed that
the program was effective in that:

1. the program increased their knowledge and awareness of the
special needs and problems of minorities:

2. the Carncigie Consortivm Workshop cansed them to critieally
examine their own attitudes towards minorities;

3. the nmultieracial expediment inereased their self-confidence
about working in a multi-racial situation;

4. the program increased their desire to work in an integrated
situation;




[}

the expericnce at FAMU complemented the knowledge gained
at UF,

6. the participants felt that they were treated fairly in their
classes, and

=1

they reported receiving valuable advice from the instructional
staff.

The data regarding the two positive statements where respondents
indicate disagreement is as follaws:

5. the weekly seminars did provide them with information and
insight about Black people, and

9. the weekly “rap sessions” were of great benefit to them.

The three positive statements where respondents indicated 57%
penitive respenses indicate that:

10, the program gave them enough information about the back-
ground of Blacks:

11, the program awakened a desire in them to understand and
work more sensitively and responsibly with representatives
of the Black community, and

12, They fcel the same about working with Blacks three months
after the program as they felt at the end of the program.,

The data shows that in response to the negative statements, the
UF students participating disagreed that:

13. they have less empathy for the disadvantaged as a result of
the program;

4. they did esperience hostility from Blacks, but that the pro-
grans could have heen more beneficial, and

15, thev weere not treated fairly in all their classes.

-
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Set 1 Hypothesis

\ set of hypotheses was designed to test the difference in
overall UF participants” attitudes about the FAMU campus,
The variables examined were to favor or oppose the program.
Statements of hypotheses are listed below as “A”, In addition,
an accompanying set of statements of hypotheses regarding

FAMU campus were submitted to test and are listed below
as "B”,

Ao Hyt There is no significant difference in the UF par-
ticipants” attitudinal responses about the FAMU
campus,

B. H.: There is no siguiticant difference in responses of
UF participants toward the operational process
of the program.

RESULTS OF THE CHI-SQUARE TEST

Set IA Set 1IA
Set 1B Set 1IB
Set IC Set I
Set ID
Set IA
DF = 14 Pecision:  Fail to Reject
X = 05 Reserve Judgement
ONX? = 23.68
OBTAINED X? = 11764
Set IB
DF = 14 Decision: Fail to Reject
X = 05 Reserve Judgement

OX? = 23.68
OBTAINED X2 = 4321




Set I

DF =
N = 05
ON® = 23.68

OBTAINFED X = 8933

Set ID

DF = 14
\ = 05
ONF = 23,68

OBTAINED N = 6710

Set HA

by -y
N = 05
ON* = 16492

OBTAINED X* = 43,792

Sct JIB

DF = 33
X = 05
OX7 -= 4377

OBTAMNED X* = 95875

Set 111

DI = 33
X = 05
OX° = .77

OBTAINED X7 == 102.230

Decision:  Fail to Reject
Reserve Judgement

Decision:  Fail to Reject
Reserve Judgement

Decision:  Rejeet H, in favor
of the alternate H,.

There is a significant difference
in attitude of UF respondents
toward the FAMU campus.

Decision:  Rejeet H | in favor of
the alternative H,

There is a significant difference
in the responses of the UF par-
ticipants towards the operational
process of the program.

Decision:  Reject H, in favor of
H

There ix a significant difference
in faculty evaluation of the pro-
grain,



Related to A\

In the Smith study. Black students who were acguainted
with the preschce of UF students were requested to respond to o
set of questions regarding the response of FAMU to the UF par-
ticipants in the program. b this study we were eoncerned with
the pereeptions of the UF participants to a similar set of uestions,
The data collected reveals that the respondents favor, at a per-
centage score of 1K), that:

Statement L FAMU is a predominantly Black institution which
welcomes all races of students;

Statement L There friendship with white students of the same
sen at FAMU;

Statement 5. Their triendship with white students of the op-
posite sex at FAMU;

Statetnent - 6. The enrollment of white students should be in-
creased:

Statement T White students at FAMU are treated fairly by
huth students and faculty:

Statement 9. Cross-Cult-ial education for hetter race relations,
professional «orvices, ete.. at FAMU, and

Statement 10, Cooperative programs hetween FAMU and other
institutions te- provide maximum edueational op-
portenities for all students.

The respondents favor. at a percentage score of 71,4, that:

Statement 2, The facnlty and staff at FAMU is desegregated
andd integrated.

The respondents appose, at a percentage score of 1007 :

Statement 3. White students attending FAMU. but discrimi-
nzged against,

Statement S, FEducation for Blacks only at FAMU,

Related to “R”

Three months after the program was terminated, the process
amalysis opinionmaire was administered to the UF participants.
Responses to cach of the 12 statements on the process analysis

16

et



aned specitic statements regarding the participants” opinions about
the progem and their actual evperiences were ascertained and
are presented below.,

Responses suggesting the kinds of experiences that the par-
ticipants had were computed to show the percentage distribution
of respondents in each of the four choices: SA ( strongly agree),
N Cagree), D (disagree). and S (strongly disagree).

Mot the respondents agreed and strongly agreed on seven
of the cight positive stutements at a percentage score of 100 and
VEA por cent of the participants disagree on the remaining positive
state (=2 listed belov ). On these ecight statements the respon-
dents indicated that:

SMatement L The program provided worthwhile experiences,

)

Stateusent The program is what they evpected it to be,

Statement 4. Other White students should participate in similar
programs,

Statement 6. They were aceepted at FAMU',

Statement 7. They felt secure at FAMU

Satement 100 They are beginning to understand more ahout
Blacks.

Satement H. The experience they received will help them in
their professional life.

Statement 120 They have become more awire and concerned
uhont Black people’s feclings and problems as a
result of participating in the program.

The tour negative statements produced the following results:

wd

Statement 1009+ of the respondents disagree that they did
regret having committed themselves to participate

in the program.

Statement - 5. 28.6°¢ of the respondents disagree that they did
encounter hostile Blacks.

Statement 8. 57.2% ol the respondents disagree that they did
have difficulty relating to Blacks, and
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Statenent 8 TLAY of the respondents disagree that they did

have ditficulty relating to Blaek faculty,

EVALUATION OF THE CARNEGIE PROGRAM
CROSS-CULTURAL EXPERIENCE (COMPONENT:

STAFF EVALUATION OPINIONNAIRE

Analysis of the Stapf Evalnation-Set 11

The Staft Evaluation Opinionmaire was forwarded to 20 FAMU
staff and faculty who were directly involved in implementing the
program. Seventecn of the 29 staff and faenlty members returned
the opinionnaire.

According to data, SLS to 4.1 per cont of the respondents agreed
that the Carnegic Program Cross-Cultural  Experience Component
was etfective on seven of the 10 positive statements and that the

L
e

it
-l

i
-

=5

abjectives of the precram was worthwhile and attainable

program served to sensitize pre-professional White students
from the University of Florida to the couses for cross-cultural
and interracial conflict

progrium made White students from the University of Florida
more aware of the disparities evisting hetween majority and
minority life styles.

program increased the White students” awireness of the
special needs and problems of the disadvantaged.

prograss altered White students from the University  of
Florida to the need for employing a variety of human rela-
tion skills in working with minorities,

progriun provided a meaningful experience for participants
to interact with members of different racial hackgrounds,

=10 progrom suggested new directions for White students from

the University to explore prior to engaging in professional
life,

12



Included in the data received were responses o three of the
positive statements which recorded a pereentage seore range of 60,077
to Y6.5% . On these statements the respondents agreed on the effeetiy oe
ness of the Provram. These statements coneerned s

=6. The YWhite students evitically  evamining their attitudes
toward. working sewsitively and responsibly with Blacks,

=3 The strengiioning of UF and FAMU resulting from co-
operation and participation in the Program. and

=11 The statement that the program privided a future model
for administration and legishitors in the State of Florida.

On one of the newative statements which Jates:

=7. That the program did litthe to encourage White students
from the University of Florida to carefully examine their
present notions about professional relations in working with
prople with nmlti-racial orgins. 624 por cont of the ve-
spotdents disagree with the statement,

On the other nedative statement, T69 of the respondents disagree
that they:

#12. Would not recommend that the program be continued in
the future, An additional consideration associated with this
question is that four of the returne did not include a re.
sponse to the gquestion,

Additioned Finelings uned Conelusions

The general purpose of this study wis to assess the offectiveness
of the Carnegic Program Cross-Cultural Esperience Component as
perceived by the participants when preparing these pre-professionals
for working semsitively und respousibly with culturally  different
people. In addition, the degree the program achioved its major objec-
tive was determined by the respondents’ anderstanding of Blacks,
by the attitudes of respondents toward Blacks resulting from the set
of expericuces received as measured and assessed by the set of instru-
ments administered,
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The tashs redated to the study wane:

1.

14

to repert amd assess changes in racial attitudes of pre-pro-
fesstonal White students from predominantly White University
of Florida three months following the program;

to report aml assess how these White students feel about work-
ing with Blacks three munths following the program:

to assess and report how well the program objective were met
s reeorded and in tuen veported by UK pasticipants and staff,
and

to assess aned report the FANU campos climate as perecived
by the UEF participants.

The stady sought to esamine the four tasks listed above, Following
cach task. additional findings and conclusions are presented.

TASK ON}

Of the tive hypotheses listed i Set 3, towr were not found

to he significant at the 05 - level as they relute to task one above,
The forr hypotheses are:

A

B.

D.

There is no significant ditterence in the namber of 1espon-
dents agrecing to the Stadent Evahuation Statements.
There is no sigmihcant ditfercuce in the namber of respon-
dents disagreeing with the Student Evaluation Statements.
There is vo significant difference in the mmber of respon-
dents strongly agrecing with the Student Exvaluation State-
mets,

There is no signiticant difference in the number of respon-
dents strongly: disagrecing with the Student Fxaluation Siate-
ments,

One of the tive hypotheses listed in Set T was found to be

stgnificant at the 054 level, The hypothesis is:

L]
.
L

There is no significant difference in the munber or respon-
dents agrecing. disagrecing, strongly agreeing, and strongly
disagrecing with the Student Evaluation Statements.

4



FASK WO

Responses tritems 10 and 12 o the provess analysis instrue
nrenit. items 13057 9 and 10 on the Student Fvaluative Opinion-
tadre, reinforce the earlior tindings of Smith where it was reported
that they are congraent and supp utive to the ohjectives which
focnsed on assisting pre-professional White students to prepare
themsehves for understanding and working sensitively and re-
sponsibly with Blachs. However, items 4, 11 and 15 reported hy
Smith to he consistent with the above conclusion were not cone
sistent in the present study. The findings are as follows:

Process Analysis Statenents Per Cent Strongly  Per Cent
Agrece Agree

2100 1 o bheginning to understand
more ahout Black people, 31 429

212, 1 have hecome more aware and
concerned ahout Black people’s
feelings and problems since |
have been here at FAMU, 37.1 429

Student Evaluation Opinionnadire  statements  and participants’
FOSPONSes:

= 1. The Program increased my
knowledge and awareness of
the special needs and problems
of minoritics. 2.4 2.9

The Human Relations Seminars
caused me to critically examine
my own  attitide  toward
minoritios, 28.6 28.6

# 4. The weekh sominars provided
me with more information and
insight about Black people. 0 0

# 5 1w more self-confident about
working in a multi-racial situa-
tion than I was when the pro-
gram started, 143 714

]




Provess Auslysis Statenients Per Cent Strongly  Per Cont

Aree Agree
= 71 destre o ocarcer inoan inte-
grated situation more than 1 did
when the program started. 33.3 333
= Y The progean led me to collect
more  information  abont  the
backgromuds of minorities. ING 28.6

szl | feol the sane about working
with Blachs now os 1 ddid before 28.6 28.6

= The program awakened a desive
in me to understand and work
more  sensitively amd  respons-
ibly: with representatives of the
Black commmunity, 16.7 333

I spite of this Progrm, | fecl
that scvess in a malti-enltural
sitition has little to do with
unclerstanding minorities, 0 14.3

0
o

Statt Evaluative Opinionnaire Statements

-

= 5 The program increased  the
White students’ awareness of
the special needs and problems
of the disadvantaged. 23.5 70.6

. The program caused White sto-
dents from the University of
Floridka t+ critically  examine
their attitucies toward working
semsitively and responsibly with
Blacks. 1LS 52.9

"

TASK THREL

Responses to itemn 1, on the process analysis; items 1 and 11,
on the student evaluative opinionmaire, and item 1, on the staff
evahitive opinionnaire, are also in agreement and support of the

iden that the program objective was achioved, The findings
which relate to task three are presented below.
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Process Analysic Statements Per Cont Strongly  Per Cent
Agree Agree

# 1. This program is  providing
warthwhile evperience for me. 5.0 250

Student Fvaluative Opinionnaire Statements

# L The Program incroased my
knowledge and awareness of
the special needs and  prob-
lems of minorities, 42.9 429

=1l The Program awakened a de-
sire in me to understand and
wark more sensitively and re-
sponsibly  with representatives
of the Black community., 1687 333

Staff evaluation opinionnaire statement

£ 1. The abjectives of the Program
were worthwhile and attainsble. 58.8 353

TASN FOUR

Responses to items 1, 2, 6, 7, 9 and 10 on the FAMU Campus
Climate Opinionnaire, shown, favor FAMU as a campus properly
suited to house Cross-Cultural Experience Programs and/or simi-
lar programs as perceived by participants, The findings which
relate to task four are presented helow:

FAMU Campus Climate Qpinionnaire Favor( %)
# 1. FAMU as a predominantly Black institution 100

which welcomes all races of students seek-
ing an education.

# 2. FAMU descgregated and integrated, hoth 50
faculty and student body.

¥ 0. Increase White student enrollment at FAMU. 100

17




2= 7. White students attending FAMU welcomed 100
and treated fairly by both students and

faculty.

= 9. Cross-cultural education for better race re- 100
Lations, professional services, ote., at FAMU,

#10.  Cooperative programs between FAMU and 100

other institutions to provide maximum cedu-
cational opportunities for al students,

The UF participants and the participating FAMU faculty and
staff agreed or strongly agreed with all of the positive statements on
the instruments with the three exceptions mentioned above, The par-
ticipants also disagreed or strongly disagreed with the greater portion
of the negative statements on the instruments,

In summary, the Carnegic Program Cross-Cultural Experience
Component was highly effective in preparing the pre-professional
While studcuts for understanding and working sensitively and re-
sponsibly with Blach people, There was a need for a more sophisticated
stracture to manage the program which should not be vewed as a
negative respouse towards the administrators, because there were
many intervening variables which may have negatively impacted on
the management process. Therefore, more dialogue and interaction
was needed in “rap sessions™ on Blaek awareness, There was a need
for a more highly structured explanation of program objectives during
the recruiting process,

The data showing a lack of change of attitudes three months fol-
lowing the progrna lends support to the generalizations generated
from previous research that there is no significant change in attitudes
three months following a proceass when measured against post-
program responscs.

Further, cross-cultural programs have positive value for effecting
a change in racial attitndes. That, substantial social psychological
proof of racial attitude change comes from contact studies and that
misconception: and racial stereotypes are affected.

Recommendations
The findings and conclusions give rise to the following suggestions
which may improve similar programs at FAMU.

i3

e "




1o

b |

-

4,

Mare inadepth planning and implementation should be in-
corporated to assist in diffusing the objectives of the program
to the participants and the suppait systers,

\ailable resources of the University should be utilized to
stppont the program, Lo coumeling conter, registrar's office,
sociology and psyehology department. ete,

A wore sophisticated evaluation design shouk! he incorpor.
porated initially in the program. which would allow for a more
epasive research design becanse valuable research informae
tion was lost. i.e. Hhiman Relations Seminar was not properly
evithiated,  Pre-Program  and Post-Program  indroments  re-
aquired improvement, ote.

The spansoring agents should evpand the hnding level to
seenre the services of consultants with specific expertise.
Within the State University Svstem, all Colleges of Education
shoukd b required to participate in similar programs with
FAMU,

The State University System's Research and Development De-
partment should channel funds in support of a system-wide
proposal and public and private funding agencies should he
asked to participate in the collahorative program sponsored
by FANL,

When we recognize the need to respond affirmatively to the
requests of HEW  regarding compliance with the Pratt
decision. a similar program should be placed high on the
priority list,

The program shouki be espanded to inelude other Collewes *
Schools at FAMU.

X satem-wide Phiming Committee  should  be appointed
with all campuses participating.

Conelusion

It is iperative that this progeam have & secure future, The
peaceiutl co-enistence of Blacks and Whites depends not only on our
present ability to work with each other. hut on a solid understanding
of our histories and life-styles. Florida A&\ University not only
provides a setting for this learning experience, but is also the best of
environments in which this sharing process ean go on. Such an oy-

14



change program, with al* henefits for both Blacks and Whites shoukl
certainly occur on every campus possible,

Multi-culturalism must spread throughout the United States in
order that mutual understanding may grow at a rapid rate. With all
the positive feedback that is coming from the students curvently par-
ticipating in this program, particularly concerning the nmlti-cultural
phase, endorsement of a future program shoukd he beyond question,

The continued strong coalition between Florida A&M University
and the University of Florida program  directors, administrutors,
faculty, staff, and student body will be one which crosses traditional
barriers. avoids an academic and non-academic snobbery and other
program snares in order to bring together those who are concerned
about maximum educational opportunitics,

20




APPENDIX

University Participant Questionnaires
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PRE-PROGRAM PARTICIPANT QUESTIONNAIRE

The Camegic program administration requests vour assistunce
when responding to attached questionnaire,

This study will have no effect on vour grades. To jusure ano-
nymity, and at the same time to help us identify and corvelate re-
sponses, would you please code your paper in this manner: write, in
sequence. the month, day. and yvear, of veur birthday, For instance,
if you were horn on June 12, 1936, vour cade number will he 61256,

Please note that these answers will not be seen by vour instructors,
they will be used for research and development only.

Many thanks for vour help.

N




CODE = DATE  _ .

L How did you learn about the Carnegie Program? Check one:
professors®  classmates? . . Carnegie personnel? __.
2. What fickl will you be studying at FAMU?
3. What s vour accupational goal? . . _ ___
4. What is your age? . _ . _
8 Are you married? . Single? .. Divorved? . __
6. How did your parents feel about your participation in this pro-
gram?  Approved? . . Neutral? .. Disapproved? ___
P'lease check one anawer to each of the following questiona
B o SES =
7. Do you expect it will be casy to adjust
to life in the dormitory?
8. Are you concerned about how you will T
feel in the new Black ‘\White situation?
9. Do you think it will be casy to adjust. 1T T T
to the new social situation?
10. Bo you expect it will be easy to adjust
to the small campus?
11 "Are you concemed about the size of
the campus?
12, 1o you thiuk the professors at FAMU
will be better than those at UF?
13.” 1o you think the professors at FAMU
will be as good as those at UF?
14 Do yon expect the professors at

FAMU to bhe not as good as those
at UF?

13. Have vou had any misgivings about

going to Florida A&M University?

16.

Do you think you will have difficulty
relating to Black students?

23
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17, Do you think you will have any dif-

ficulty relating to Black faculty and
staft?
18.  Was your high school integrated?

-

19.  Was it predominantly Black?

—————— . - -1

20.

= . e

Was it predominantly White?

31 Was it about 507, Blick and %07,
White?

237 Do vou aleeady know people on the
FAMU  campus. and plan to find
them?
23, Do you preseutly not know anyone on
the campus. but plan to find friends
and advisors?
24 Do you generaly tind it easy to make )

friendds?

35 Do you think the Camegie staff will |
be helpful when vou have problems?
36 Do you think you will foel accepted I
on the FAMU campus?
37 Do you foresee” future employment™ | | T T
- “'“h—-lfl-‘?c—"-‘f) - - cm e e -.:Jt-:r:;-.":-:::.::.w..__._. =
28, How would you rate your priorities in terms of what will seem
most interesting or exciting at FAMU? (please number your
choices 1-6, 1 being most important and 6 heing least important.)
life in the dormitory peer ‘social relations
_classroom work . Jearning about the campus
Black Whitee velations Jearning about Tallahassee
29.  From which arcas do you expect to draw the most benefit?

cagain, 17 would be most beneficial, and “6” least beneficial)

- . classroom work
. —Jearning about the campus —__life in the dormitory
ween. _Black ‘White relations ..— -learning about Tallahassee

24
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YES [ No

i

30,7 Do you ‘expeet to finish the quarter at

FAMU with good feelings about the ,

experience? !

3L Do you expect to encounter some |
hostility at FAMU?

32, Have you ever been professionally in-

volved with Blacks? (teachers, phy- f

sicans, cte,)

e s ————.———-
—_—— T T

el Ll Wl e e ——
T, me Lt B SRR

33, Which word comes closest to deseribing your mood RIGHT
NOW ahout being at Florida A& University? (underline one)

excited  curious  so-s0  worried  scared happy




Augnst 26, 1974

FAMU CAMPUS CLIMATE OPINIONNAIRE

Flovida A&M University has been selected to participate in a
study for the purpose of revealing its academic capabilities as an ex-
cellent institution of higher learning, The study will have no effect
on your grade in this course, or any other effects, However, it is
anticipated that vour dincere response to cach item hes sin. will shed
some esvplanation in regard to the suecess or failure of the subsequent
Cross-Caltural Experience Program which is scheduled for this Spring
Quarter, 1972,

A responses will be treated as s total group not as individuals,
It is imporaint that you respond to each item sincerely,

VPlhase do not sigo sour mune to this opinionnairve )

Thankh yon for vour coaperation!

6



UNIVERSITY OF FLORIDA PARTICIPANT

Please indicate your sincere opinion on how yon feel ahout each
of the situations or conditions below by placing a check in the ap-
propriate anseweer space to the vight of each ftem.

S e - - . . D TR Y Ce—

=!8
FAMU CAMPUS CLIMATE OPINIONNAIRE < §
~ m

J80s LON I

1

L TFAMU as a predominantly Black institution” ™
which welcomes all races of students secking
an education, |

B SR SO 1

T3 FAMU desegremated and integrated, both
faculty and student body.

"3 White students attending FAMT, but dis-
criminated against,

4. My friendship with White students of the
same sex at FAMU,

5. Niy friendship with White students of the
opposite sex at FAMU,

8. increase  White  Student  cnrollment  at
FAMU.

% White tudents attendi ng FAMU welcomed
and treated fairly by hoth students and
fuculty,

o ———— A . -t 00

8. Education for Blacks only at FAMU

9. Cross-Cultural” education for better race
relations,  professional  seivices  ete. at
FAMU,

10.  Cooperative programs between FAMU and
other institutions to provide maximum edu-
cational opportunities for all students, 1 ’_L

——— o — . - r—
e et e S — 1 e e e - —————
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UNIVERSITY OF FLORIDA

STUDENT EVALUATION-CARNEGIE PROGRAM
CROSS.CULTURAL EXPERIENCE COMPONENT

OPINIONNALRE:
Please indicate vour simeere opinion abont the Carnegie-Cross

Cultural Expericnee Program by crossing out the lotter or letters
that convey your judeement for each ftem.

2 o oz 9B
g 3
&
-
L Fhe Prowvvm increased s knowledge  SA ADOSD

amcd awareness of the special needs and
problems of minorities,

The orgavization of the Program comkl SA A 1D SD
be improved (esplain briefly):

1%

5 The  Camesic Conmorliinn Worshop S\ ADOSH
cased me to eritically examine my own
attitvdde towards minoritics.

4. The weely seminaes provided me with - SV 0 D SP
more  information  and  insicht  about
Black people.

5. 1 am more seit-condident abouat working S\ v DSH
in a multi-vacial situation than 1 was
when the Program started,

6. The weell “ran session” were s grent SA A D SD
benefit to me,

=1
N

I desire a carcer in an integrated sitha- S\ A D S
tion more than 1 dicd when the Program
started,

8. | have Jess ewmpathy for the disadvin- S A D 8D
taged as o result of this Program.

2R
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10,

1,

13.

14,

15.

16.

17

18.

The Program led me to wolleet more
infurmation about the backgronnds of
minorities.

I feel the same about working with
Blacks now as I did before the Program

The Prowram awakened a desire in me
to understand amd work more sensitively
with representatives of the Black Com-
munity,

My educational esperience at FAMU
complemented the knowledge 1 anined
at the University of Florida,

The Program conld hive been wore
beneficial, but a number of Black stu-
dents at FAMU were hostile to me.

I was not treated fairly in all my classes
dnring this Program.,

In spite of this Program, 1| teel that
suceess in a multi-cultural situation has
little to do with understanding minori-
ties,

I got valuable advice during this Pro.
gram,

The accomodations. lacilities, ote. at
FAMU were adequate,
I recommandd  that  this  Program  or

similar ones he continued for the benefit
of other White students.

SA

SA

SA

SA

SA

SA

SA

SA

D

D

)

D

n
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D

D

D

SD

b1

s

S

Sp

S

SD
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UNIVERSITY OF FLORIDA PARTICIPANT
PROCESS ANALYSIS

Please indicate your sincere opinion about the Carnege Cross-
Cultural Expericnee Program by crossing out the letter or letters

that convey your judgement for each item.
g. g -
SA »

1. This Prograa provided worthwhile o sh

periences for me.

This Program ix what § expectedittobe. SA A D SD
(Commenty):

o

3. Fregret having committed myselftopar- SA A D SD
ticipating in this Program.
(Comments):

4. Other pre-professional White students  SA A D SP
should participate in similar programs,
(Comments);

3. 1 encountered  hostile Blaeh students SA A D S
when 1 attended FAMU,

(Comments):

6. 1 felt accepted on FAMU'S campus, SA A D SD
( Comments):

7. 1 ekt secure on FAMU's campus. SA A b Sp
(Comments):

S 1 had difficulty relating to Black stu- SA A D SD
dents.
(Comments):

"




Y,

10,

Il

I had ditfienlty relating to Black faculty
and Staff,
{Comments):

I am heginning to understasd snore

about Black people,

The esperiences that | had at FAMU
will help me in my professional life.

SA A
SA A
SA A

I have become more aware and con- SA A

cerned about Black people’s feelings
and problems since 1 have heen here at
FAMU,

a1

)]

D

D

D

sh

sD

SD
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